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What do Sidcot’s results show? 

The mean gender pay gap at Sidcot is 14.1%, which shows that on 

average the hourly rate paid to females is 14.1% lower than that paid to 

male members of staff.   This compares favourably to the national 

average of 18.1%.   

The gender pay gap has increased at Sidcot from the previous year, due 

to the fact that the School has employed higher numbers of young 

female support staff in its catering and cleaning departments.  This has 

resulted in a higher number of women earning lower than £10 per hour 

which has in turn reduced both the mean and median £ per hour for 

female employees.  There has also been a reduction in the proportion of 

females in the top quartile due to staff changes during the year. 

 

 

 


